CITY OF DEARBORN

HUMAN RESOURCES DEPARTMENT
CIVIL SERVICE COMMISSION AGENDA
8:30 A.M., JULY 20, 2026
CITY COUNCIL CHAMBERS

Approval of minutes of the regular meeting held on June 15, 2026 as submitted.

Communication received from the Human Resources Job Evaluation Committee
recommending that the new position of Grants Fire Analyst and corresponding job spec
be placed in grade 119 on the E&A pay scale pending City Council approval. (Copy
attached)

(Chief Murray presenting)

Communication received from the Department of Public Works and Facilities requesting
that Peter Koprowicz be granted one additional step for the Assistant Superintendent
position. (Copy attached).

(Nicole Golich presenting)

Proposed specification revisions: RESIDENT SERVICES MANAGER (Copy attached)

(Alia Phillips presenting)

Communication received from the Human Resources Job Evaluation Committee
recommending that the new position of FOIA Coordinator and corresponding job spec be
placed in grade 114 on the MWD pay scale pending City Council approval. (Copy
attached)

(Commander Bazzi presenting)

Discussion of 2027 Civil Service commission meeting dates.




